CLEMSON UNIVERSITY STAFF SENATE
May 8, 2012, 10:30 AM, Madren Center
Minutes
Members Present: Kay Bagwell, Brandie Bargeloh, Matt Bundrick, Deb Charles, Anne Cummings,
Tim Drake, Karen Erickson, Kim Fisher, Linda Galloway, Shelly Geer, Gail Gilbert, Michael Gilstrap,
Debra Goss, Christopher Greggs, Shirley Hagood, Leslie Hasselbach (conference call), Trudy Houston,
Wendy Howard, Adam Hunter, Reba Kay-Purdessy, Sharon Kimbell, Julia Lusk, Rusty McDonald,
Amanda Menefee, Stella Moore, Beth Newton, Angela Nixon, Dede Norungolo, Carol Pike, Judy Pruitt,
Meshelle Rabon, Sarah Reeves, Andy Riggins, Chris Sober, David Stancil, Judy Tribble, and Mandy
Wright
Members Absent: Pam Barnhill, Karen Countryman, Wilder Ferreira, Julie Jones, Cathy Welton, and
Tina White
Guests Present: Robert Barkley, Christi Chambers, Katie Hill, Dan Hofmann, Chuck Knepfle, Beth
Lacy, Anna Mitchell (Media), John Mueller, Debra Sparacino, Cody Thurlow, and Tom Ward
President Julia Lusk welcomed guests and called the meeting to order.
1. Approval of Minutes: Michael Gilstrap moved to approve the minutes of the April 10, 2012 Staff
Senate meeting as submitted. Chris Sober seconded the motion and the vote was unanimous. The
minutes were approved.
2. Special Order of the Day
A. Senior Associate Athletic Director, Katie Hill, presented “Is College Athletics a Business?
Yes…and No.” Hill reviewed sources of athletic revenue. The majority of revenue comes from
events and guarantees ($23M), private contributions ($13.6M), broadcast revenue ($13.5M), and
student ticket fees ($1.6 M).
B. Banner Implementation Project Director, Beth Lacy, introduced iROAR (Banner), the new
Student Information System. Banner is currently in use at more than 1,800 institutions. Lacy
discussed system features, project implementation, and timeline for faculty, staff, and students to
get new ID cards.
3. Open Commentary
A. Parking Services Director, Dan Hofmann, reported on the new Low Emission Vehicle (LEV)
program for Clemson employees. Information will be disseminated to faculty and staff through
Inside Clemson and direct e-mail. LEV vehicles that qualify are identified by the Environmental
Protection Agency and there is a $6 fee to swap an employee parking decal for an LEV decal.
4. President’s Reports
A. Other:
1. Administrative Council and Human Resources, John Mueller. 1) Human Resources is
temporarily moving while the Administrative Services Building is being renovated.
Employees are located in Sirrine Hall, Riggs Hall, and downtown in the Clemson Center. 2)
The State Employee Recognition Day lunch is Wednesday, May 9, from 11 a.m.-1 p.m. at
Harcombe Dining Hall. 3) Mueller also reported that HR will conduct an online survey on
customer service. A paper copy will be available for employees with limited computer
access.

2. Legislative Update - Deb Charles presented the current bill proposing changes to the State
Retirement System (Attachment). More information is available at
http://www.scstatehouse.gov/sess119_2011.
5. Treasurer’s Report, Karen Erickson. The balances as of May 7th are as follows: (a)
Vending: $3,934.18; (b) Staff Senate funds: $1,295.70; (c) Travel: -$43.92; and (d) Staff
Development: $7,449.00.
6. Committee Reports – Incoming Senators were appointed to the following committees for 20122013: Activities – Shirley Hagood, Andy Riggins, and Judy Tribble; Communications – Anne
Cummings, Linda Galloway, and Amanda Menefee; Membership – Gail Gilbert and Shelly Geer;
Policy and Welfare – Wilder Ferreira and Wendy Howard; Scholarship – Brandie Bargeloh, Debra
Goss, and Judy Pruitt.
A. Standing Committees
1. Activities, Julie Jones. Activities wrapped up a successful Awards Luncheon and New
Senator Orientation. We did not hold a May meeting. Our next meeting will be held June 5.
2. Communications, Angela Nixon and Reba Kay-Purdessy. Senators from each budget center
need to decide who will be the primary communication contact for their constituents. This
person will be responsible for forwarding the newsletter to their constituent listserv each
month and sending along any other necessary communication. Identifying one person to
fulfill this role creates consistency for constituents and eliminates the redundancy of more
than one senator sending out an email to the listserv. It is also a good idea to have a back up
contact to do this when the primary contact is not available.
3. Membership, Karen Countryman. No report.
4. Policy and Welfare, Chris Sober. P&W met prior to the Senate meeting. An issue the
committee is working on is the Tuition Assistance Policy and the availability of online
courses under this policy.
5. Scholarship, Beth Newton and Carol Pike. The group is working on planning for the fall 5K
race.
B. University Committees
1. Alcohol and Other Drugs Advisory, Angela Nixon. The Board held its last meeting of the
year April 26. The subcommittee focusing on marijuana usage presented a report from the
research it had done over the year. Surveys report that marijuana usage does seem to be
down slightly from 2010-2011, but arrests for marijuana by the CUPD have increased from
2010-2011. The group is recommending: to include marijuana education along with alcohol
education to new students; creating a website with information about marijuana and laws and
policies related to marijuana; continue to research the problem through the CORE Survey and
the Office of Community and Ethical Standards; and to establish another committee to
examine the use of other drugs at Clemson.
2. Clemson University Environmental, Tim Drake. CUEC has adjourned for the summer.
3. Human Resource Advisory, Stella Moore. The last monthly meeting for HRAC was held
on April 11, 2012. As discussed the meetings will be moved to a quarterly schedule and the
next scheduled meeting will be in July. There were several items of discussion at this
meeting. Some of the more prominent items of discussion were: moving the oversight and
responsibility of the fund 15 fringe benefit costs to the Budget Centers, ASB renovation
impacts, HR reminders concerning the Undergrads summer break and federal work study
students during this period, Faculty triple deduction reminder for the summer months for
benefits, and the creation of a tracking system for HR issues to help create a toolkit that will
assist in the HR processes. Erin Earl also reminded individuals that the required workplace
posters and notice can be found on the HR website under Work and Life.

4. President’s Commission on the Status of Black Faculty and Staff, Karon Donald. The
Commission held an open forum on April 27th. The panel consisted of President Barker,
Brett Dalton, John Mueller, Leon Wiles, and Jerry Knighton. The Commission will not
formally meet during the summer, but subcommittees will meet regularly to work on a survey
and other staff initiatives.
7. Unfinished Business
A. Habitat for Humanity House, Karon Donald. No report.
B. Honor Creed, Angela Nixon. There are two drafts currently being proposed, and Nixon has been
asked to seek input from the Senate (Attachment).
8. New Business: None.
9. Announcements
A. June Senate Meeting - Print Management Presentation, Clemson team and IKON/Ricoh team.
B. The Staff Senate will not meet in July. The next meeting will be August 14th.
C. Deb Charles, Angela Nixon, and Julia Lusk will be participating in Graduation this Friday.
10. Adjournment: There being no further business to discuss, the meeting adjourned.

Next Meeting: Tuesday, June 12, 2012, 10:30 a.m., Seminar Room I, Madren Center

Item

Current Statute

House Bill

SFC Subcommittee Recommendations

1

Retirement Allowance Adjustment - SCRS 1%
Guaranteed; PORS ad hoc

Benefit adjustment not to be granted unless certain revenue
triggers are met. Percentage not to exceed 2.5%.
• 7.5% rate of return must be met based on 5 year average

2

Retirement Age and Service with Full BenefitsSCRS 28 years PORS 25 years

New employees must have 30 years of service to receive 100%
of eligible benefits. PORS 25 years

3

AFC- The average final compensation (AFC) will be
computed using the current 3 highest years of
compensation.

The AFC will be computed using the 5 highest years rather than
SCRS & PORS - Application of 5 year averaging to
the current 3 highest years of compensation. (Applies to new
new employees only.
and current employees)

4

Leave- Sick leave (up to 90 days) added for additional
service credit. Annual leave (up to 45 days) added to
the average final compensation.

Sick leave will no longer be used to add additional service
credit. Annual leave will no longer be added to the AFC.
(Applies to new and current employees)

SCRS & PORS - Application of AL & SL changes to
new employees only.

5

Service purchase- Qualified time 16% of highest
salary; Non-Qualified time 35% of highest salary

Require actuarially neutral service purchase. (Applies to new
and current employees)

Adopt House version.

6

Employee contribution rates- SCRS 6.5% PORS
6.5%

Employee rates increase 1/2% for three years and
then maintain differential established under PEBA.
Increase the employee contribution rate by 1%. *Phase-in- over
Differential = 2.9% SCRS and 5.0% under PORS.
2 years.*
(The differential includes the Incidental Death
Benefit)
fi )

7

Employer contribution rates- Increase the employer
contribution rate by 1%. *As adopted by Budget &
Control Board on November 3, 2011.* SCRS 10.6%
PORS 12.3%

Increase the employer contribution rate by 1%.
*As adopted by Budget & Control Board on November 3,
2011.* *Set the floor at 10.6%*

8

SCRS members will no longer be allowed to use overtime,
Earnable compensation- SCRS members allowed to
unless mandated by the employer, and special pay as earnable
use overtime and special pay as earnable compensation.
compensation. (Applies to new and current employees)

9

TERI- 5 years, participants make same employee
contribution as active member

No longer available for new employees. No action considered
for current employees.

House version - new employees as of July 1, 2012 not
eligible add phase out for existing employees in a 5-43-2-1 format. TERI program will be terminated June
30, 2018.

10

Inactive Accounts- Interest accrues to inactive
accounts.

Interest will not accrue on inactive accounts.

Adopt House version.

GARS Retirement Benefits and Salary

House additional 1% increase in member contribution
rate. GARS is closed to new members. Newly
Eliminate ability for serving Members of the General Assembly
elected members of the General Assembly will be
to draw retirement benefits as well as salary during service. 1%
eligible for participation in SCRS/ORP. Task State
Increase in contribution rate.
OHR with contracting for a study of constitutional
officer and legislator salaries.

11

SCRS & PORS Retirement Allowance Adjustment =
1% of annual annuity up to a maximum of $500.
Effective July 1, 2012. Annual Adjustment
SCRS New employees apply Rule of 90. No changes
to existing employees. PORS No changes to existing
employees. New employees eligible at 27 years.

Modified PEBA (includes Incidental Death benefit)

House language applies to SCRS only and does not
effect overtime that is mandatory by employer. No
changes to PORS earnable compensation.

Page 1 of 2

Item

Current Statute

House Bill

SFC Subcommittee Recommendations

Additional components not included in House Bill:
12

Disability Retirement - occupation/job specific

Do not include any changes to disability provisions.

13

Vesting - 5 years

SCRS and PORS - for new employees vesting will be
8 years.

14

Return to Work - No earnings limitation

15

Public Employee Benefits Authority - currently B&C
Bd

16

RSIC

17
18

Severability Clause
Spiking

SCRS & PORS = Limitation of $10,000 per year with
a 15 day break-in-service. This excludes an
individual who retires at age 62 for SCRS and age 57
for PORS who would be subject to no limitation.
(this is an irrevocable election)
Include language from H3066 conforming employee
and employer rates to final agreement - maintaining
differential of 2.9% for SCRS and 5.0% for PORS.
(The differentials include the Incidental Death
Benefit Increment )
Include language from H3066 amendment - excluding
any changes related to the Treasurer
Add Severability Clause and Section 1 of Findings
Direct SCRS to study and issue report

19

Magistrates

1) RTW conditions do not apply if individual elected
by citizens or appointment is confirmed by the
Senate. 2) Include educational qualifications
language to grandfather

20

EMS Workers

Transition from SCRS to PORS Needs further study

21

Intercept Language - Member Entities not remitting
contributions

Additional language/authority needed above current
statute Not necessary - per SCRS

L:\S-FINANC\MEETINGS\Special Retirement Subcommittee\Spring 2012\[Sub Matrix - MAY 2012.xlsx]Sub
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VERSION 1 (LONGER)
As a member of the Clemson University community, I vow to uphold the university’s core values of
honesty, integrity, and respect. I promise to demonstrate these core values daily during my time at
Clemson and throughout life:
•
•
•
•
•
•
•
•
•
•
•

I will respect, consider, and learn from the ideas and opinions of others, while encouraging
intellectual and personal growth.
I will engage in authentic and honest dialogue and encourage others to do the same.
I will treat those with whom I interact others with respect, understanding, and compassion.
I will uphold and advocate honesty in all aspects of my life.
I will display integrity by committing myself to doing what is right and address wrongs in my
community to the best of my ability.
If I witness something illegal or unethical, I will take action and report it to the proper
authorities.
I will produce my own work and will refrain from any act that devalues the integrity of Clemson
University, including lying, stealing, or cheating.
I will value and uphold academic freedom.
I will make responsible decisions regarding the health and safety of myself and others.
I will represent the university with dignity and integrity at all times, here and elsewhere.
I will be a steward of the Clemson campus and community, preserving it for future generations.

By adhering to this creed, I promise to hold myself accountable to the students, faculty, staff, and
alumni of Clemson University.
VERSION 2 (SHORTER)
As a member of the Clemson University community, I vow to uphold the university’s core values of
honesty, integrity, and respect. I promise to demonstrate these core values daily during my time at
Clemson and throughout life:
•
•
•
•
•
•
•
•
•

I will respect, consider, and learn from the ideas and opinions of others
I will engage in authentic and honest dialogue
I will treat others with respect, understanding, and compassion.
I will uphold and advocate honesty.
I will display integrity by doing what is right and addressing wrongs in my community
I will refrain from any act that devalues the integrity of Clemson University, including lying,
stealing, or cheating.
I will make responsible decisions regarding the health and safety of myself and others.
I will represent the university with dignity and integrity
I will be a steward of the Clemson campus and my community

By adhering to this creed, I promise to hold myself accountable to the students, faculty, staff, and
alumni of Clemson University.

